
APPENDIX-II 
(G.O.Ms.No. 14  Higher Education (UE.II) Dept.dt.  20-2-2010) 

 

 
 

Revised  Pay  Scales,  Service  conditions  and  Career  Advancement 

Scheme for teachers and equivalent positions: 

 
The pay structure for different categories of teachers and equivalent 

positions shall be as indicated below:- 

 
(a) Assistant Professor/Associate Professors/Professors in 

Colleges & Universities 

 
(i) Persons entering the teaching profession in Universities and Colleges 

shall be designated as Assistant Professors and shall be placed in the Pay 

Band of Rs.15600-39100 with AGP of Rs.6000. Lecturers already in service in 

the pre-revised scale of Rs. 8000-13500, shall be re-designated as Assistant 

Professors with the said AGP of Rs. 6000. 

 
(ii) An Assistant Professor with completed service of 4 years, possessing 

Ph.D Degree in the relevant discipline shall be eligible, for moving up to AGP 

of Rs. 7000. 

 
(iii) Assistant Professors possessing M.Phil degree or post-graduate degree 

in professional courses approved by the relevant Statutory Body, such as 

LL.M/M.Tech etc. shall be eligible for the AGP of Rs. 7,000 after completion of 

5 years service as Assistant Professor. 

 
(iv) Assistant Professors who do not have Ph.D or M.Phil or a Master’s 

degree in the relevant Professional course shall be eligible for the AGP of Rs. 

7,000 only after completion of 6 years’ service as Assistant Professor. 

 
(v) The upward movement from AGP of Rs. 6000 to AGP of Rs. 7000 for 

all Assistant Professors shall be subject to their satisfying other conditions as 

laid down by the UGC in these Regulations 

 
(vi) The pay of the incumbents to the posts of Lecturer (senior scale) (i.e. 

the un-revised scale of Rs. 10,000-15200) shall be re-designated as Assistant 

Professor,  and  shall  be  fixed  at  the  appropriate  stage  in  Pay  Band  of 

Rs.15600-39100 based on their present pay, with AGP of Rs. 7000. 

 
(vii) Assistant Professors with completed service of 5 years at the AGP of 

Rs. 7000 shall be eligible, subject to other requirements laid down by the 

UGC, to move up to the AGP of Rs. 8000. 

 
(viii) Posts of Associate Professor shall be in the Pay Band of Rs.37400- 

67000, with AGP of Rs.9000. Directly recruited Associate Professors shall be 

placed in the Pay Band of Rs. 37400-67000 with an AGP of Rs. 9000, at the 

appropriate stage in the Pay Band in terms of the conditions of appointment. 

 
(ix) Incumbent  Readers  and  Lecturers (Selection Grade) who have 

completed 3 years in the current pay scale of Rs. 12000-18300 on 1.1.2006 

shall be placed in Pay Band of Rs. 37400-67000 with AGP Pay of Rs. 9000 and 

shall be re-designated as Associate Professor. 

 
(x) Incumbent  Readers  and  Lecturers  (Selection  Grade)  who  had  not 

completed three years in the pay scale of Rs. 12000-18300 on 1.1.2006 shall 

be placed at the appropriate stage in the Pay Band of Rs. 15600-39100 with 

AGP of Rs. 8000 till they complete 3 years of service in the grade of Lecturer 

(Selection Grade)/Reader, and thereafter shall be placed in the higher Pay 

Band of Rs.37400-67000  and accordingly re-designated as Associate 

Professor. 
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(xi) Readers/  Lecturers  (Selection  Grade)  in  service  at  present  shall 

continue to be designated as Lecturer (Selection Grade) or Readers, as the 

case may be, until they are placed in the Pay Band of Rs. 37,400-67000 and 

re-designated as Associate Professor in the manner described in (xi. x) above. 
 

(xii) The incumbent Reader who is selected on or after 1.1.2006, shall be 

redesignated as Associate Professor from the date of his/her selection, and 

will be placed in the Pay Band IV of Rs.37400-67000 with AGP of Rs. 9000. 

 
(xiii)  Assistant Professors completing 3 years of teaching in the AGP of Rs. 

8000 shall be eligible, subject to other conditions, that may be prescribed by 

the UGC and the university, to move to the Pay Band of Rs. 37400-67000 

with AGP of Rs. 9000 and to be designated as Associate Professor. 

 
(xiiii)  Associate Professor completing 3 years of service in the AGP of Rs. 

9000 and possessing a Ph.D.degree in the relevant discipline shall be eligible 

to be appointed and designated as Professor, subject to other conditions of 

academic performance as laid down by the UGC and if any by the university. 

No teacher other than those with a Ph.D. shall be promoted, appointed or 

designated as Professor. The Pay Band for the post of Professors shall be 

Rs.37400-67000 with AGP of Rs. 10000. 
 

(xiv)The incumbent Readers who have completed 6 years as 

Reader/Associate  Professor  on  or  after  1.1.2006,  shall  be  eligible  for 

promotion as Professor and to be placed in the Pay Band IV of Rs.37400- 

67000 provided one earns the required API score as per Tables I and II 

through the PBAS methodology stipulated in these Regulations. 
 

(xv)In the case of Associate Professors in Colleges, promotion to the post of 

Professor under CAS shall be further subject to (xviii).and (xviiii) of these 

Regulations. as given below. 

 
(xvi)  The pay of a directly recruited Professor shall be fixed at a stage not 

below Rs. 43000 in the Pay Band of Rs. 37400-67000, with the applicable 

AGP of Rs. 10000. 
 

(xvii)  . Ten percent of the posts of Professors in a university shall be in the 

higher AGP of Rs.12000, however, teachers promoted to the posts with higher 

AGP of Rs.12000, shall continue to be designated as Professor. Eligibility for 

elevation as a Professor in the higher Academic Grade Pay of Rs.12000, shall 

be a minimum of 10 years of teaching and research experience as professor 

either in the pre-revised scale of Professor’s Pay of Rs.16400- 22400 or the 

revised  scale  of  Pay  Band  IV  of  Professor  with  AGP  of  Rs.10,000/-  on 

satisfying the required API score as per Tables I and II through the PBAS 

methodology  stipulated  in  these  Regulations  through  a  duly  constituted 

Expert committee; As this AGP elevation for Professor is applicable to only 

university departments, additional credentials are to be evidenced by (a) 

post-doctoral research outputs of high standard; (b) awards /honours / 

recognitions / patents & IPR on products & processes developed / technology 

transfer achieved; and (c) Additional research degrees like D.Sc., D.Litt., LL.D 

etc., The selection is to be conducted by the university by receiving PBAS 

proformas from eligible professors based on seniority, three times in number 

of the available vacancies. In case the number of candidates available is less 

than three times the number of vacancies, the zone of consideration will be 

limited to the actual number of candidates available. The assessment process 

shall be through an Expert-Committee evaluation of all credentials submitted 

along with duly filled PBAS proforma by eligible Professors as stipulated in 

Table-II(A) of Appendix-III for teachers in University departments. No 

separate interview need to be conducted for this category. 
 

(xviii) Discretionary award of advance increments for those who enter the 

profession as Associate Professors or Professors with higher merit, high 

number of research publications and experience at the appropriate level, shall 

be within the competence of the appropriate authority of the concerned 

University or recruiting institution while negotiating with individual candidates 
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in  the  context  of  the  merits  of  each  case,  taking  into  account  the  pay 

structure of other teachers in the faculty and other specific factors. 

Discretionary award of advance increments is not applicable to those entering 

the profession as Assistant Professor/Assistant Librarian/Assistant Director of 
Physical Education to those who are entitled for grant of advance increments 

for having acquired Ph. D/M. Phil/M. Tech etc., 

 
(b) Professors in Under Graduate and Post Graduate Colleges: 

 
(xviii) Ten percent of the number of sanctioned posts of Associate Professor in 

an Under Graduate College shall be that of Professors and shall be subject to 

the same criterion for selection/ appointment as that of Professors in 

Universities, provided that there shall not be more than one post of Professor 

in each Department; and provided further that One-fourth (25%) of the posts 

of Professor in UG Colleges shall be directly recruited or filled on deputation 

by eligible teachers and the remaining three-fourths (75%) of posts of 

Professors shall be filled by merit promotion from among eligible Associate 

Professors of the relevant department of the Under Graduate College. 

Identification of posts of Professor in an Under Graduate College for being 

filled through direct recruitment/deputation shall be within the competence of 

the University acting in consultation with the College. Where the number of 

posts of Professor worked out as a percentage of the number of posts of 

Associate Professor for merit promotion or direct recruitment/ deputation is 

not an integer, the same shall be rounded off to the next higher integer. 
 

The selection process is to be conducted by the university by receiving PBAS 

proformas from eligible Associate Professors based on seniority and three 

times in number of the available vacancies. In case the number of candidates 

available is less than three times the number of vacancies, the zone of 

consideration will be limited to the actual number of candidates available. The 

selection shall be conducted through the API scoring system with PBAS 

methodology and selection committee process stipulated in these Regulations 

for appointment of Professors; In the direct recruitment of the 25% of the 

posts, ‘Rota-Quota system shall be followed starting with promotions. The 

direct recruitment quota shall be rotated in an alphabetical order. 
 

(xix)  There shall be one post of Professor in each Department of a Post- 

Graduate College which shall be subject to the same criterion for selection / 

appointment as that of Professors in Universities, provided that one-fourth 

(25%)  of  the  posts  of  Professor  shall  be  filled  on  deputation/direct 

recruitment from among eligible teachers and the remaining three-fourths 

(75%) of posts shall be filled through merit promotion from among the 

eligible Associate Professors in the relevant department of the Post-Graduate 

college. Identification of posts of Professor in a Post-Graduate College for 

being filled through direct recruitment/deputation shall be carried out by the 

affiliating/concerned University acting in consultation with the College. The 

decision regarding whether the posts of professor will be for CAS promotion 

or direct recruitment/deputation shall be within the competence of the 

University acting in consultation with the College. Where the number of posts 

of professor for CAS promotion or direct recruitment / deputation worked out 

as a percentage of the total number of posts in a Post Graduate College is not 

an integer, the same shall be rounded off to the next higher integer. 
 

The selection process is to be conducted by the university by receiving 

PBAS proformas from eligible Associate Professors based on seniority and 

three times in number of the available vacancies. In case the number of 

candidates available is less than three times the number of vacancies, the 

zone of consideration will be limited to the actual number of candidates 

available. The selection shall be conducted through the API scoring system 

with PBAS methodology, selection committee process stipulated in these 

Regulations for appointment of Professors; In the direct recruitment of the 
25% of the posts, ‘Rota-Quota System’ shall be followed starting with 

promotion. The direct recruitment quota shall be rotated in an alphabetical 

order. 
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(C) PAY SCALES OF PRINCIPALS IN COLLEGES: 
 

1.  PRINCIPAL OF UNDER GRADUATE COLLEGES: 
 

Appointments to the posts of Principal in Under Graduate Colleges 

shall be based on the conditions of eligibility in respect of educational 

qualifications and teaching / research experience laid down by the 

University  Grants Commission in these Regulations, using  the API 
scoring system and PBAS methodology developed. The posts of 

Principal in Under Graduate Colleges shall  be in the Pay Band of 

Rs.37400-67000 with AGP of Rs.10000, plus a Special Allowance of 

Rs.2000 per month and shall  also be fixed at a stage not below 

Rs.43,000  as  in  the  directly  recruited  Professors.  All  Principals  in 

service shall be appropriately fixed in the Pay Band with the AGP of 

Rs.10000 
 

.2.  PRINCIPAL OF POST GRADUATE COLLEGES: 
 

Appointments to the posts of Principal in Post Graduate Colleges shall 
be  based  on  the conditions of  eligibility in respect  of  educational 

qualifications and teaching / research experience laid down by the 

University  Grants Commission in these Regulations, using  the API 

scoring system and PBAS methodology developed.. Posts of Principal 

in Post Graduate Colleges shall also be in the Pay Band of Rs.37400- 

67000 with AGP of Rs.10000, plus a Special Allowance of Rs.3000 per 
month and shall also be fixed at a stage not below Rs. 43000 as in the 

case of directly recruited Professors. All Principals in service shall be 

appropriately fixed in the Pay Band with the AGP of Rs.10000. 
 

(d) PAY SCALES AND CAREER ADVANCEMENT SCHEMES 

REGULATIONS FOR LIBRARIANS ETC. 
 

1 ASSISTANT UNIVERSITY LIBRARIAN / COLLEGE LIBRARIAN: 
 

(i) Assistant Librarian / College Librarian in the pre-revised scale of pay of 

Rs.8000- 13500 shall be placed in the Pay Band of Rs.15600-39100 

with AGP of Rs.6000. 
 

(ii) All conditions of eligibility and academic qualifications laid down by the 

UGC as per these Regulations, shall be applicable for direct 

recruitment of Assistant University Librarian / College Librarian. 
 

.2 ASSISTANT UNIVERSITY LIBRARIAN (SR. SCALE) / COLLEGE 

LIBRARIAN (SR. SCALE): 
 

(i) Assistant University Librarian (Sr. Scale)/ College Librarian (Sr. Scale) 

in the pre-revised scale of pay of Rs.10000-15200 shall be placed in 

the Pay Band of Rs.15600-39100 with AGP of Rs.7000. 
 

(ii) Assistant University Librarian / College Librarian possessing Ph.D. in 

Library Science, after completing service of 4 years in the AGP of 

Rs.6000, and if otherwise eligible as per API scoring system, and PBAS 

methodology laid down by the UGC in these Regulations, shall be 

eligible for the higher AGP of Rs.7000 with the Pay Band of Rs.15600- 

39100. 
 

(iii) Assistant Librarian / College Librarian not possessing Ph.D. but only 

M.Phil. in Library Science at the entry level after completing service of 

5 years in the AGP of Rs.6000, if otherwise eligible as per API scoring 
system and PBAS methodology laid down by the UGC in these 

Regulations, shall become eligible for the higher AGP of Rs.7000. 
 

(iv) After completing service of 6 years in the AGP of Rs.6000 Assistant 

Librarian / College Librarian without the relevant Ph.D. and M.Phil. 

shall, if otherwise eligible as per API scoring system and PBAS 

methodology laid down by the UGC in these Regulations, move to the 

higher AGP of Rs.7000. 
 

(v) The  pay  of  the  existing  Assistant  Librarian  (Sr.  Scale)  /  College 

Librarian (Sr. Scale) in the pre-revised scale of pay of Rs.10000-15200 

shall be fixed in the Pay Band of Rs.15600-39100 with AGP of Rs.7000 

at an appropriate stage based on their present pay. 
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3.  DEPUTY  LIBRARIAN  /  ASSISTANT  LIBRARIAN  (SELECTION 
GRADE) / COLLEGE LIBRARIAN (SELECTION GRADE): 

 

(i) Deputy Librarians who are directly recruited shall be placed in the Pay 

Band of Rs.15600-39100 with AGP of Rs.8000 
 

(ii) On completion of service of 5 years, Assistant Librarian (Sr. Scale) / 

College Librarian (Sr. Scale) shall be eligible for the post of Deputy 

Librarian/ equivalent posts in Pay Band of Rs.15600–39100, with 

Academic Grade Pay of Rs.8,000, subject to their fulfilling other 

conditions of eligibility (such as Ph.D. degree etc. for Deputy Librarian) 

as per API scoring system based PBAS methodology laid down by the 

UGC for CAS promotion in these Regulations. They shall be designated 

as Deputy Librarian / Assistant Librarian (Selection Grade) / College 

Librarian (Selection Grade), as the case may be. 
 

(iii)  After completing 3 years in the Pay Band of Rs.15600-39100 with an 

AGP of Rs.8000, Deputy Librarians /equivalent positions shall move to 

the Pay Band of Rs.37400-67000 and AGP of Rs.9000, subject to 

fulfilling other conditions of eligibility as per API scoring system and 
PBAS methodology laid down by the UGC for CAS promotion in these 

Regulations, as per clause: 6.3.1 and 6.3.2. 
 

(iv)  Assistant Librarians (Sr. Scale) in universities/ College Librarians (Sr. 

Scale) in the AGP of Rs.7000 not possessing Ph.D. in Library Science 

but who fulfill other criteria prescribed by the UGC for CAS promotion 
in these Regulations, as per clause 6.3.1 and 6.3.2, shall also be 

eligible for being placed in the AGP of Rs.8000. 
 

(v) Incumbents to the posts of Deputy  Librarian  / Assistant  Librarian 

(Selection Grade)/College  Librarian (Selection Grade)  who  have 

completed three years in the pre-revised pay scale of Rs.12000-18300 

on 01.01.2006 shall be fixed at an appropriate stage in the Pay Band 

of Rs.37400-67000 with an AGP of Rs.9000. They shall continue to be 

designated as Deputy Librarian / Assistant Librarian (Selection 

Grade)/College Librarian (Selection Grade) 
 

(vi)  Incumbents to the posts of Deputy  Librarian  / Assistant  Librarian 

(Selection Grade) /College Librarian (Selection Grade) who have not 

completed the requirement of three years in the pre-revised pay scale 

of Rs.12000-18300, for being eligible to be placed in the higher Pay 

Band of Rs.37400-67000, shall be placed at an appropriate stage with 

Academic Grade Pay of Rs.8000 till  they complete three years of 

service as Deputy Librarian / Assistant Librarian (Selection 

Grade)/College Librarian (Selection Grade) 
 

(vii) Pay in  regard  to  the  directly recruited  Deputy Librarians shall  be 

initially fixed in Pay Band Rs.15600-39100 with AGP of Rs.8000. They 

shall move to the Pay Band of Rs.37400-67000 with AGP of Rs.9000 

after completing three years of service in the AGP of Rs.8000. 
 

(viii) The conditions of eligibility and academic qualifications prescribed by 

the UGC in these Regulations, shall be adopted for direct recruitment 

to the post of Deputy Librarian. 
 

4. LIBRARIAN (UNIVERSITY): 
 

(i) The post of Librarian shall be in the Pay Band of Rs.37400-67000 with 
the Academic Grade Pay of Rs.10000. 

 

(ii) The conditions of eligibility and academic qualifications prescribed by 
the UGC in these Regulations, shall be adopted for appointment to the 

post of Librarian (University) 
 

(iii)  Deputy Librarian  completing  service of three  years in  the AGP of 

Rs.9000 and otherwise eligible as per the API scoring system and 

PBAS methodology developed in these Regulations, with a PhD 

qualification shall also be eligible to be considered for appointment to 

the post of Librarian through open recruitment. 
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(iv)  Incumbent Librarian (University) shall be placed at the appropriate 

stage as per the ‘fixation formula’ provided as Appendix-II in the Pay 

Band of Rs.37400-67000 with AGP of Rs.10000 
 

(e) PAY SCALES AND CAREER ADVANCEMENT SCHEMES 

REGULATIONS FOR PHYSICAL EDUCATION PERSONNEL 
 

1.  ASSISTANT DIRECTOR OF PHYSICAL EDUCATION (ASSISTANT 

DPE) / COLLEGE DIRECTOR OF PHYSICAL EDUCATION 

(COLLEGE DPE): 
 

(i) The Assistant Director of Physical Education / College DPE in the pre- 

revised pays scale of Rs.8000-13500 shall be placed in the Pay Band of 

Rs.15600-39100 with AGP of Rs.6000. 
 

(ii) Pay of Incumbent Assistant Directors of Physical Education / College 

DPE  shall  be  fixed  at  an  appropriate  stage  in  the  Pay  Band  of 

Rs.15600-39100  with an  AGP  of  Rs.6000,  in  accordance  with  the 

‘fixation formula’ provided in Appendix-II 
 

(iii)  All conditions of eligibility and academic qualifications laid down by the 

UGC in these Regulations, shall be applicable for direct recruitment of 

Assistant Director of Physical Education / College DPE. 
 

.2. ASSISTANT  DIRECTOR  OF  PHYSICAL  EDUCATION  (SENIOR 

SCALE) / COLLEGE DPE (SENIOR SCALE): 
 

(i) Assistant Directors of Physical Education (Senior Scale) / College DPE 

(Senior Scale) in the pre-revised pay scale of Rs.10000 – 15200 shall 

be placed in the Pay Band of Rs.15600-39100 with AGP of Rs.7000. 
 

(ii) Assistant Directors of Physical Education (Senior Scale) / College DPE 

(Senior Scale) possessing Ph.D. in Physical Education at the entry level 

of Assistant DPE / College DPE in the AGP of Rs.6000 shall, after 

completing  service  of  four  years  in  the  AGP  of  Rs.6000,  and  if 

otherwise eligible as per API scoring system and PBAS methodology 

prescribed by the UGC for CAS promotion in these Regulations, shall 

move to higher AGP of Rs.7000 in the Pay Band of Rs.15600-39100 as 

per clause 6.3.1 and 6.3.2. 
 

(iii)  Assistant Directors of Physical Education (Senior Scale) / College DPE 

(Senior Scale) possessing M.Phil. in Physical Education at the entry 

level of Assistant DPE / College DPE in the AGP of Rs.6000 shall, after 

completing service of the five years in the AGP of Rs.6000, be eligible 
for the higher AGP of Rs.7000 on satisfying the API scoring system and 

PBAS methodology prescribed by the UGC for CAS promotion in these 

Regulations as per clause 6.3.1 and 6.3.2. 
 

(iv)  Assistant Directors of Physical Education / College DPEs without the 

relevant Ph.D. and M.Phil shall, after completing service of six years as 

Assistant Director of Physical Education / College DPE in the AGP of 
Rs.6000, and if otherwise eligible as per API scoring system and PBAS 

methodology prescribed by the UGC for CAS promotion in these 

Regulations shall be placed in the AGP of Rs.7000 as per clause 6.3.1 

and 6.3.2. 
 

(v) Pay of incumbent Assistant Directors of Physical Education (Senior 

Scale) / College DPE (Senior Scale) shall be fixed in Pay Band of 

Rs.15600-39100 at an appropriate stage in the AGP of Rs.7000, as per 

the ‘fixation formula’ provided in Appendix-II 
 

.3. DEPUTY  DIRECTOR  OF  PHYSICAL  EDUCATION  /  ASSISTANT 

DIRECTOR OF PHYSICAL EDUCATION (SELECTION GRADE) / 

COLLEGE DIRECTOR OF PHYSICAL EDUCATION (SELECTION 

GRADE) 
 

(i) After completing service of five years in the Pay Band of Rs.15600- 
39100 with the AGP of Rs.7000 and subject to satisfying API scoring 

system  and  PBAS  methodology  prescribed  by  the  UGC  in  these 

Regulations, Assistant Director of Physical Education (Senior Scale) / 

College DPE (Senior scale) shall move to AGP of Rs.8000 in the Pay 
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band of Rs.15600-39100. They shall be designated as Deputy Director 

of Physical Education / Assistant DPE (Selection Grade) / College DPE 

(Selection Grade), as the case may be. 
 

(ii) After completing service of three years in the Pay Band of Rs.15600- 

39100 and the AGP of Rs.8000 and subject to satisfying API/ scoring 
system  and  PBAS  methodology  prescribed  by  the  UGC  in  these 

Regulations, Deputy DPE/Assistant DPE (Selection Grade) College DPE 

(Selection Grade) shall move to the Pay Band of Rs.37400-67000 with 

the AGP of Rs.9000. They shall continue to be designated as Deputy 

DPE/Assistant DPE (Selection Grade) / College DPE (Selection Grade) 
 

(iii)  All incumbents to the post of Deputy DPE/Assistant DPE (Selection 

Grade)/ College DPE (Selection Grade) who have completed service of 
at least 3 years in the unrevised pay scale of Rs.12000-18300 as on 

01-01-2006 shall be eligible to be fixed in the Pay Band of Rs.37400- 

67000 with AGP of Rs.9000. 
 

(iv)  All incumbents to the post of Deputy DPE /Assistant DPE (Selection 

Grade/ College DPE (Selection Grade) whose services in the unrevised 

pay scale of Rs.12000-18300 fall short of three years which would 

have made them eligible to move to the higher pay band, shall be 

placed at an appropriate stage at the AGP of Rs.8000 in the pay band 

of Rs.15600-39000 till they complete the required service of 3 years 

as Deputy DPE / ADPE (Selection Grade) / College DPE (Selection 

Grade) in the unrevised pay scale. 
 

(v) Pay of the directly recruited Deputy DPE shall be initially fixed with the 

AGP of Rs.8000 in the Pay Band of Rs.15600-39100, and after 

completing three years of service directly recruited Deputy DPE and 

equivalent shall move to Pay Band Rs.37400-67000 with AGP of 

Rs.9000. 
 

.4. DIRECTOR OF PHYSICAL EDUCATION (UNIVERSITY): 
 

(i) Post of Director, Physical Education in Universities shall be in the Pay 

Band of Rs.37400-67000 with AGP of Rs.10000. 
 

(ii) Post of Director, Physical Education (University) shall continue to be 

filled through direct recruitment and the existing conditions of 

eligibility, i.e., the minimum qualification, number of years of relevant 

experience and other conditions prescribed by the UGC in these 

Regulations, shall be the eligibility for recruitment. 
 

(iii) Pay of the incumbent shall be fixed at the appropriate stage in the Pay 

Band  of  Rs.37400-67000  as  per  ‘fixation  formula’  provided  in 

appendix-II 
 

(f). SELECTION  AND  PAY  SCALES  OF  PRO-VICE  CHANCELLOR  / 

VICE -CHANCELLOR OF UNIVERSITIES: 
 

PRO-VICE-CHANCELLOR: 
 

1. The Pro-Vice-Chancellor may be a whole time officer of the University 

and shall be appointed by the Executive Council on the 
recommendation of Vice-Chancellor. 

 

2.  The Pro-Vice-Chancellor shall hold office for a period which is co- 

terminus with that of Vice-Chancellor. These Regulations, for selection 

of Pro- Vice- Chancellor shall be adopted by the concerned University 

through their Act/Statute. 
 

3.. The posts of Pro-Vice Chancellor shall be in the Pay Band of Rs.37400- 
67000 with AGP of Rs.10000 or Rs.12000 as the case may be, along 

with  a  Special  Allowance  of  Rs.4000  per  month,  subject  to  the 

condition that the sum total of pay in the Pay Band, the Academic 

Grade Pay and the Special Allowance shall not exceed Rs.80000. 
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4.. VICE CHANCELLOR: 
 

i) Persons of the highest level  of competence, integrity, morals and 

institutional commitment are to be appointed as Vice-Chancellors. The 

Vice-Chancellor to be appointed should be a distinguished academic, 

with a minimum of 10 years experience as Professor in a University 

system or 10 years experience in an equivalent position in a reputed 

research and / or academic administrative organization. 
 

ii) The selection of Vice-Chancellor should be through proper 

identification of a Panel of 3-5 names by a Search Committee through 

a public notification or nomination or a talent search process or a 

combination of all these processes. The members of the above Search 

Committee shall be persons of national eminence in the sphere of 

higher education and shall not be connected in any manner with the 

University concerned or its colleges. While preparing the panel, the 

search committee must give proper weightage to academic excellence, 

exposure to the higher education system in the country and abroad, 

and adequate experience in academic and administrative governance 

adopting a transparent process. 
 

In respect of State and Central Universities, the following shall be the 

constitution of the Search Committee. 
 

i. a nominee of the Visitor/Chancellor, who should be the Chairperson of 

the Committee. 
 

ii. a nominee of the Chairman, University Grants Commission. 
 

iii. a nominee of the Syndicate/ Executive Council / Board of Management 

of the University. 
 

The Visitor/Chancellor shall appoint the Vice-Chancellor out of the Panel of 

names recommended by the Search Committee. 
 

iii) The emoluments and other conditions of service of the Vice-Chancellor 

shall be prescribed in the Statutes of the Universities concerned in 

conformity with these UGC Regulations. 
 

iv) The term of office of the Vice Chancellor in Central /State Universities 

shall be five years and shall not hold office beyond 70 years of age. 

There shall not be a reappointment of the Vice Chancellor for the 

second  term  in  the  same  University.  However,  appointment  for 

another term as Vice Chancellor is admissible in other Central/State 

University which shall be subject to the performance evaluation of the 

candidate during his/her previous term by the search committee and 

credibility/integrity report from the appropriate agencies. 
 

v) The term of office of the Vice Chancellor shall form part of the service 

period of the incumbent concerned making him/her eligible for all 

service related benefits. 
 

(i)  The  Universities/State  Governments  shall  modify  or  amend  the 

relevant Act/Statutes of the Universities concerned within 6 months of 

adoption of these Regulations. 
 

(ii). The posts of Vice-Chancellor shall carry a fixed pay of Rs.75000 

along with a Special Allowance of Rs.5000 per month. All other 

eligibilities and facilities for the Vice Chancellor as provided in the 

Act/Statute of the concerned university shall be applicable besides the 

pay and special allowance. 
 

(g)INCENTIVES FOR Ph.D / M.Phil AND OTHER HIGHER 

QUALIFICATION: 
 

(i) Incentives for Ph.D./M.Phil. and other higher qualifications: 
 

(ii). Five non-compounded advance increments shall be admissible at the 

entry level of recruitment as Assistant Professor to persons possessing 

the degree of Ph.D. awarded in a relevant discipline by the University 

following the process of admission, registration, course work and 

external evaluation as prescribed by the UGC. 
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(iii) M.Phil.  degree  holders  at  the  time  of  recruitment  to  the  post  of 

Assistant Professor shall be entitled to two non-compounded advance 

increments. 
 

(iV)  Those possessing Post-graduate degree in the professional course such 

as LL.M./M.Tech/ M.Arch / M.E /M.V.Sc/M. Pharma/ M.D./ 

Physiotherapy/Occupational Therapy, etc. recognized by the relevant 

statutory body / council, shall also be entitled to 2 noncompounded 

advance increments at the entry level. 
 

(V) (i) Teachers who complete their Ph.D. Degree while in service shall be 

entitled to 3 non-compounded increments if such Ph.D. is in a relevant 

discipline of the discipline of employment and has been awarded by a 

University complying with the process prescribed by the UGC for 

enrolment, course work and evaluation, etc. 
 

(ii) However, teachers in service who have been awarded Ph.D. at the 

time of coming into force of this Schemes Regulations or having been 

enrolled for Ph.D. have already undergone course-work, if any, as well 

as evaluation, and only Notification in regard to the award of Ph.D. is 

awaited, shall also be entitled to the award of three non-compounded 

increments even if the university awarding such Ph.D. has not yet 

been notified by the UGC as having complied with the process 

prescribed by the Commission. 
 

(vi) In respect of every other case, a teacher who is already enrolled for 

Ph.D. shall avail the benefit of three non-compounded increments only 

if the university awarding the Ph.D. has been notified by the UGC to 
have complied with the process prescribed by the Commission for the 

award of Ph.D. in respect of either course-work or evaluation or both, 

as the case may be. 
 

(vii) Teachers in service who have not yet enrolled for Ph.D. shall therefore 

derive the benefit of three non-compounded increments on award of 

Ph.D., while in service only if such enrolment is with a university which 

compiles with the entire process, including that of enrolment as 

prescribed by the UGC. 
 

(viii)  Teachers who acquire M.Phil. Degree or a post graduate degree in a 

professional course recognized by the relevant Statutory Body/Council, 

while in service, shall be entitled to one advance increment. 
 

(ix). Five  non-compounded  advance  increments  shall  be  admissible  to 

Assistant Librarian / College Librarian who are recruited at entry level 

with Ph.D. degree in the discipline of library science from a university 

complying with the process prescribed by the UGC in respect of 

enrolment, course-work and evaluation process for the award of Ph.D. 

in Library Science. 
 

(x) (i) Assistant Librarian / College Librarian acquiring the degree of Ph.D. 

at any time while in service, in the discipline of library science from a 

university complying with the process prescribed by the UGC in respect 

of enrolment, course-work and evaluation shall be entitled to three 

non-compounded advance increments. 
 

(ii) However, persons in posts of Assistant Librarian / College Librarian 

or higher positions who have been awarded Ph.D. in library science at 

the time of coming into force of this Schemes Regulations or having 

already undergone course-work, if any, as well as evaluation, and only 

Notification in regard to the award of Ph.D. is awaited, shall also be 

entitled to the award of three non-compounded increments even if the 

university awarding such Ph.D. has not yet been notified by the UGC 

as having complied with the process prescribed by the Commission. 
 

(xi) In respect of every other case of persons in the posts of Assistant 

Librarian / College Librarian or higher positions who are already 

enrolled for Ph.D. shall avail the benefit of three non-compounded 

increments only if the university awarding the Ph.D. has been notified 

by the UGC to have complied with the process prescribed by the 
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Commission for the award of Ph.D. in respect of either course-work or 
evaluation or both, as the case may be. 

 

(xii)  Assistant  Librarian  /  College Librarian and  others in  higher Library 

positions in service who have not yet enrolled for Ph. D. shall therefore 

derive the benefit of three noncompounded increments on award of 

Ph.D. while in service only if such enrolment is with a university which 

complied with the entire process, including that of enrolment as 

prescribed by the UGC. 
 

(xiii) Two non-compounded advance increments shall be admissible for 

Assistant Librarian / College Librarian with M.Phil. degree in Library 

Science at the entry level, Assistant Librarian / College Librarian and 

those in higher positions acquiring M. Phil. degree in Library Science at 

any time during the course of their service shall be entitled to one 

advance increment. 
 

(xiv) Five non-compounded advance increments shall be admissible to 

Assistant Director of Physical Education / College Director of Physical 

Education who are recruited at entry level with Ph.D. degree in the 

discipline of Physical Education from a university complying with the 

process prescribed by the UGC in respect of enrolment, course work 

and evaluation process for the award of Ph.D. in Physical Education. 
 

(xv) Persons in posts of Assistant Director of Physical Education / College 

DPE or higher positions acquiring the degree of Ph.D. in the discipline 

of physical Education, at any time while in service from a university 

complying with the process prescribed by the UGC in respect of 

enrolment, course-work and evaluation shall be entitled to three non- 

compounded advance increments. 
 

(xvi) However, persons in posts of Assistant Director of Physical Education / 

College DPE or higher positions who have been awarded Ph.D. in 

Physical Education at the time of coming into force of this Schemes 

Regulations or having been enrolled for Ph.D. in Physical Education 

have already undergone course –work, if any, as well as evaluation, 

and only Notifications in regard to the award of Ph.D. is awaited, shall 

also be entitled to the award of three non-compounded increments 

even if the university awarding such Ph.D. has not yet been notified by 

the UGC as having complied with the process prescribed by the 

Commission. 
 

(xvii) In respect of every other case of persons in the posts of Assistant 

Director of Physical Education / College DPE or higher positions who 

are already enrolled for Ph.D. in Physical Education shall avail the 

benefit of three non-compounded increments only if the university 

awarding the Ph.D. has been notified by the UGC to have complied 

with the process prescribed by the Commission for the award of Ph.D. 

in respect of either course-work or evaluation or both, as the case may 

be. 
 

(xviii) . Assistant Director of Physical Education / College DPE and others in 

higher  Physical  Education  positions  in  service  who  have  not  yet 

enrolled for Ph.D. shall therefore derive the benefit of three non- 

compounded increments on award of Ph.D. while in service, only if 

such enrolment is with a university which complies with the entire 

process, including that of enrolment as prescribed by the UGC. 
 

(xix) Two non-compounded advance increments shall be admissible for 

Assistant Director of Physical Education / College DPE with M.Phil. 

degree in Physical Education at the entry level.  Assistant Director of 

Physical Education/College DPE and those in higher positions acquiring 

M.Phil. Degree in Physical Education at any time during the course of 

their service shall be entitled to one advance increment. 
 

(xx) Not withstanding anything in the foregoing clauses, those who have 

already availed the benefits of advance increments for possessing 

Ph.D. / M.Phil. at the entry level in the earlier Schemes /Regulations 
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shall not be entitled to the benefit of advance increments under this 

Schemes/ Regulations. 
 

(xxi) Teachers, Library and Physical Education cadres who have already 

availed the benefits of increments as per existing policy for acquiring 

Ph.D. / M. Phil  while in service, shall  not be entitled to advance 
increments under this Schemes Regulations. 

 

(xxii) For posts at the entry level where no such advance increments were 

admissible for possessing PhD/M. Phil under the earlier Schemes 

Regulations, the benefit of five advances for possessing PhD/M. Phil 

shall be available to only those appointments which have been made 

on or after the coming into force of this Schemes Regulations. 
 
 
 
 

------&&&&&------ 
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FITMENT TABLE – 1 
 

(i) Incumbent Assistant Professor 

(ii) Incumbent Assistant Librarian / College Librarian 

(iii) Incumbent Asst. Director of Phy. Edu./College Director of 

Physical Education. 

 
Pre-revised scale Rs. 8000-275- 

13500 (Group A entry) 
Revised Pay Band+AGP Rs. 

15600-39100+AGP 6000 
Revised Pay Pre-revised 

Basic Pay Pay in the Pay 

band 
Academic Grade 

Pay 
Revised Basic 

Pay 
8000 15600 6000 21600 
8275 15600 6000 21600 
8550 15910 6000 21910 
8825 16420 6000 22420 
9100 16930 6000 22930 
9375 17440 6000 23440 
9650 17950 6000 23950 
9925 18470 6000 24470 
10200 18980 6000 24980 
10475 19490 6000 25490 
10750 20000 6000 26000 
11025 20510 6000 26510 
11300 21020 6000 27020 
11575 21530 6000 27530 
11850 22050 6000 28050 
12125 22560 6000 28560 
12400 23070 6000 29070 
12675 23580 6000 29580 
12950 24090 6000 30090 
13225 24600 6000 30600 
13500 25110 6000 31110 
13775 25630 6000 31630 
14050 26140 6000 32140 
14325 26650 6000 32650 
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FITMENT TABLE – 2 

 
(1) Incumbent Assistant Professor [Formerly Lecturer (Sr.Scale)] 

(2) Incumbent Assistant librarian (Sr.Scale)/College Librarian 

(Sr.Scale) 

(3) Incumbent Asst. Director of Physical Edu. (Sr.Scale)/College 

DPE (Sr.Scale) 

 
Pre-revised scale Rs. 10000-325- 

15200 
Revised Pay Band+AGP Rs. 15600- 

39100+AGP 7000 
Revised Pay Pre-revised Basic 

Pay Pay in the Pay 

Band 
Academic Grade 

Pay 
Revised Basic Pay 

10000 18600 7000 25600 
10325 19210 7000 26210 
10650 19810 7000 26810 
10975 20420 7000 27420 
11300 21020 7000 28020 
11625 21630 7000 28630 
11950 22230 7000 29230 
12275 22840 7000 29840 
12600 23440 7000 30440 
12925 24050 7000 31050 
13250 24650 7000 31650 
13575 25250 7000 32250 
13900 25860 7000 32860 
14225 26460 7000 33460 
14550 27070 7000 34070 
14875 27670 7000 34670 
15200 28280 7000 35280 
15525 28880 7000 35880 
15850 29490 7000 36490 
16175 30090 7000 37090 
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FITMENT TABLE –  3 

 
(i) Incumbent Readers and Lecturers (SG) with less than 3 years 

of Service 

(ii) Incumbent Dy. Librarian/Asst. Librarian (SG) / College Librarian 

(SG) with less than 3 years of Service 
(iii) Incumbent Dy.DPE/Asst. DPE(SG)/College DPE (SG) with less 

than 3 years of Service 

 
Pre-revised scale Rs. 12000-420- 

18300 
Revised Pay Band + AGP Rs. 15600- 

39100+AGP 8000 
Revised Pay Revised Basic Pay 

Pay in the Pay 

Band 
Academic Grade 

Pay 
Revised Basic Pay 

12000 22320 8000 30320 
12420 23110 8000 31110 
12840 23890 8000 31890 
13260 24670 8000 32670 
13680 25450 8000 33450 
14100 26230 8000 34230 
14520 27010 8000 35010 
14940 27790 8000 35790 
15360 28570 8000 36570 
15780 29360 8000 37360 
16200 30140 8000 38140 
16620 30920 8000 38920 
17040 31700 8000 39700 
17460 32480 8000 40480 
17880 33260 8000 41260 
18300 34040 8000 42040 
18720 34820 8000 42820 
19140 35610 8000 43610 
19560 36390 8000 44390 
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FITMENT TABLE –4 
 

(I) Incumbent Readers and Lecturers (SG) with 3 years of Service 

(II) Incumbent Dy. Librarian/Asst. librarian (SG) /College Librarian 

(SG) with 3 years of Service. 

(III) Incumbent Dy.DPE/Asst. DPE(SG)/College DPE(SG) with 3 

years of Service. 
 

Pre-revised scale 

Rs. 12000-420-18300 
Revised Pay Band+AGP 

Rs. 37400-67000+AGP 9000 
Revised Pay Pre-revised Basic 

Pay Pay in the Pay 

Band 
Academic Grade 

Pay 
Revised Basic Pay 

13260 37400 9000 46400 
13680 37400 9000 46400 
14100 37400 9000 46400 
14520 37400 9000 46400 
14940 38530 9000 47530 
15360 38530 9000 47530 
15780 39690 9000 48690 
16200 39690 9000 48690 
16620 40890 9000 49890 
17040 40890 9000 49890 
17460 42120 9000 51120 
17880 42120 9000 51120 
18300 43390 9000 52390 
18720 43390 9000 52390 
19140 44700 9000 53700 
19560 44700 9000 53700 
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FITMENT TABLE – 5 
 

(I) Incumbent Professor in Colleges and Universities 

(II) Incumbent Principals of PG Colleges 

(III) Incumbent Librarian (University0 

(IV) Incumbent Director of Physical Edu. (University) 
 

 
Pre-revised scale Rs.16400-450-

20900-500-22400 (S27 and 

S29) 

Revised Pay Band + AGP 

Revised Pay Pre-revised Basic 

Pay Pay in the Pay 

Band 
Academic Grade 

Pay 
Revised Basic Pay 

16400 40890 10000 50890 
16850 40890 10000 50890 
17300 42120 10000 52120 
17750 42120 10000 52120 
18200 43390 10000 53390 
18650 43390 10000 53390 
19100 44700 10000 54700 
19550 44700 10000 54700 
20000 46050 10000 56050 
20450 46050 10000 56050 
20900 47440 10000 57440 
21400 47440 10000 57440 
21900 48870 10000 58870 
22400 48870 10000 58870 
22900 50340 10000 60340 
23400 50340 10000 60340 
23900 51860 10000 61860 
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FITMENT TABLE –6 
 

Incumbent Principals of U.G Colleges 

 
Pre-revised scale 

Rs. 12000-420-18300 
Revised Pay Band + Academic Grade 

Pay Rs.37400-67000+AGP 10000 
Revised Pay Pre-revised Basic 

Pay Pay in the Pay 

Band 
Grade Pay Revised Basic Pay 

12840 37400 10000 47400 
13260 37400 10000 47400 
13680 37400 10000 47400 
14100 37400 10000 47400 
14520 37400 10000 47400 
14940 38530 10000 48530 
15360 38530 10000 48530 
15780 39690 10000 49690 
16200 39690 10000 49690 
16620 40890 10000 50890 
17040 40890 10000 50890 
17460 42120 10000 52120 
17880 42120 10000 52120 
18300 43390 10000 53390 
18720 43390 10000 53390 
19140 44700 10000 54700 
19560 44700 10000 54700 
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APPENDIX-III  
 

(G.O.Ms.No. 14  Higher Education (UE.II) Dept.dt.  20-2-2010) 
 

 
 

RECRUITMENT AND QUALIFICATIONS  
 

3.1.0 The  direct  recruitment  to  the  post  of  Assistant  Professors,  Associate 
Professors and Professors in the Universities and Colleges shall be on the 
basis of merit through all India advertisement and selections by the duly 
constituted Selection Committees as  per the guidelines prescribed under 
these Regulations to be incorporated under the Statutes/Ordinances of the 
concerned university. The composition of such committees  should be as 
prescribed by the UGC in these Regulations. 

 

3.2.0 The minimum qualifications required for the post of Assistant Professors, 
Associate   Professors,   Professors,   Principals,   Assistant   Directors   of 
Physical Education, Deputy Directors of Physical Education, Directors of 
Physical Education, Assistant  Librarians, Deputy Librarians, Librarians 
will be those as prescribed by the University Grants Commission in these 
Regulations. 

 

3.3.0 The minimum requirements of a good academic record, 55% of the marks 
at the master’s level and qualifying in the National Eligibility Test (NET), 
or  an  accredited  test  (State  Level  Eligibility Test  -  SLET/SET),  shall 
remain for the appointment of Assistant Professors. 

 

3.3.1.   NET/SLET/SET  shall  remain  the  minimum  eligibility  condition  for 
recruitment  and  appointment  of  Assistant  Professors  in  Universities  / 
Colleges / Institutions.  Provided, however, that candidates, who are or 
have been awarded Ph. D. degree in compliance of the “University Grants 
Commission  (minimum  standards  and  procedure  for  award  of  Ph.D. 
Degree), Regulations 2009, shall be exempt from the requirement of the 
minimum  eligibility  condition  of  NET/SLET/SET  for  recruitment  and 
appointment of Assistant Professor or equivalent positions in Universities 
/ Colleges / Institutions”. 

 

3.3.2 Reference to Ph.D-s in these Regulations shall be taken as a doctoral 
degree from a University following the above UGC Regulations of 2009 
regarding registration  process, course work, and evaluation process with 
effect from the date of issue of such guidelines by UGC. The exemption 
from NET/SLET/SET will not be applicable to Ph.D degrees awarded by 
the  universities  who  have  not  adopted  and  followed  the  above  UGC 
Regulations   of   2009,   provided   the   Universities   have   adopted   the 
guidelines issued by UGC from time to time to accord exemption of the 
Ph.D. degree holders from acquiring a pass in NET/SLET/SET. 

 

3.3.3 NET/SLET/SET shall not be required for such Masters Degree 
Programmes in disciplines for which NET/SLET/SET/ accredited test is 
not conducted.  Any relaxation in the prescribed qualification, including 
the  NET  exemption,  can   be   made  only  by  the  University  Grants 
Commission  in  a  particular  subject  in  which  NET/SLET/SET  is  not 
conducted. 

 

Such  relaxation  would be based  on  the application made by only the 
affected universities for the specified subject(s) and for a specified period 
based on sound justification. 
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Provided in case of State Universities, where NET/SET/SLET qualified 
candidates   are   not  available,  the  concerned  Universities  may  grant 
exemption only with the concurrence of the respective State Government. 

 

Provided further in case of Central Universities such exemption can be 
granted by  the  concerned University only with the concurrence of the 
UGC. 

 

Provided further that exemption so granted in both the cases stated above, 
shall be  subject to the condition that the candidates shall acquire their 
NET/SLET/SET  qualification,  preferably  within  a  period  of  2  years, 
failing which they shall not be  eligible for any increments in their pay 
scales and for seniority for the years of service rendered by them without 
such qualifications. The eligibility for increments and  service seniority 
shall become operational from the date of qualifying for NET/SLET/SET 
or acquiring Ph.D. Degree as per the UGC Regulations, 2009. 

 

3.3.4 The  55%  marks  in  Master’s  level  should  be  insisted  upon  for  those 
entering  the  system  from  outside  and  at  the  entry  point  of  Assistant 
Professors, Assistant Librarians, Assistant Director of Physical Education. 

 

3.4.0 A relaxation of 5% may be provided at the graduate and master’s level for 
the SC/ST/Differently-abled (Physically and visually handicapped) 
categories for the purpose of eligibility and for assessing good academic 
record during  direct recruitment to teaching positions. Rounding off of 
marks to make it to 55% or 50% as the case may be through grace mark 
procedure etc., by universities is not permissible for claiming relaxation. 

 

3.5.0 A relaxation of 5% may be provided, from 55% to 50% of the marks to the 
Ph.D. degree holders, who have passed their Master’s degree prior to 19th 

September, 1991. 
 

3.6.0 Relevant  grade which  is  regarded  as  equivalent  of 55% wherever the 
grading  system  is  followed  by  a  recognized  university  shall  also  be 
considered eligible. 

 

3.7.0 The Ph.D. should be a compulsory requirement for the designation of 
Professors, Librarians and Physical Education Directors. 

 

3.8.0 Ph.D. shall be a compulsory requirement for all candidates applying for 
direct recruitment as Associate Professor/Deputy Librarian/Deputy 
Directors of Physical Education, 

 

3.9.0 The period of time taken by candidates to acquire M.Phil. and/or Ph.D 
shall  not  be   considered  as  research  experience  to  be  claimed  for 
appointment to the teaching positions. 

 

4.0.0 DIRECT RECRUITMENT  
 

4.1.0 PROFESSOR 
 

A. (i) An eminent scholar with Ph.D. qualification in the concerned/ 
allied/relevant  discipline  and  published  work  of  high  quality,  actively 
engaged in research with evidence of published work with a minimum of 
10 publications as books and/or research / policy papers in indexed / 
ISBN/ISSN  numbered journals and/or ISBN/ISSN numbered books and 
the  University  developed  ISBN/ISSN  numbered  list  of  journals/books 
hosted in the website of the concerned University. 

 

(ii) A  minimum  of  10  years  of  teaching  experience  in  university/college, 
and/or experience in research at the University/National Level 
institutions/industries,  including  experience  of  guiding  candidates  for 
research at doctoral level; 
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(iii)  Contribution  to  educational  innovation,  design  of  new  curricula  and 
courses, and technology – mediated teaching learning process. 

 

(iv)   A minimum score as stipulated in the Academic Performance Indicator 
(API) based on Performance Based Appraisal System (PBAS) developed 
by UGC in these Regulations. 

 

OR 
 

B. An outstanding professional with established reputation in the relevant 
field who has made significant contribution to knowledge. 

 

4.2.0. PRINCIPAL 
 

i. A Master’s Degree with at least 55% of the marks or a relevant grade 
regarded as equivalent to 55% wherever grading system is followed by a 
recognized University. 

 

ii. Ph.D. qualification in concerned/allied/ relevant discipline with evidence 
of published work and research guidance. 

 

iii. Associate Professor/Professor with a total experience of 15 years of 
teaching/research/administration  in  Universities  /  Colleges  and  other 
institutions of higher education. 

 

iv. A minimum score as stipulated in the Academic Performance Indicator 
(API)  based   on  Performance  Based  Appraisal  System  (PBAS)  for 
Professors as developed by UGC in these Regulations. 

 

4.3.0 ASSOCIATE PROFESSOR 
 

i. Good academic record with a Ph.D. degree in the 
concerned/allied/relevant disciplines. 

 

ii. 55%  of  the  marks,  or  equivalent  grade  wherever  grading  system  is 
followed at the Master’s degree level. 

 

iii. A minimum of five years of experience of teaching and / or research in an 
academic / research position equivalent to that of Assistant Professor in a 
University / College or Accredited Research Institution/industry excluding 
the  period  of  Ph.D  research  with  evidence  of  published  work  and  a 
minimum  of  5  publications  as  books  and/or  research/policy papers  in 
indexed/ISBN/ISSN numbered books/journals and University developed - 
ISBN/ISSN  list  of  journals  hosted  in  the  website  of  the  concerned 
University. 

 

iv. Contribution  to  educational  innovation,  design  of  new  curricula  and 
courses,  and   technology  –  mediated  teaching  learning  process  with 
evidence of having guided doctoral candidates and research students. 

 

v. A minimum score as stipulated in the Academic Performance Indicator 
(API) based Performance Based Appraisal System (PBAS) developed by 
UGC in these Regulations. 

 

4.4.0 ASSISTANT PROFESSOR 
 

4.4.1.  Arts, Humanities, Sciences, Social Sciences,  Commerce,  Education, 
Languages, Law, Journalism and Mass Communication. 

 

i. Good academic record as defined by the concerned university with at least 
55% of the marks or equivalent grade where grading system is practiced at 
the Master’s degree level in a relevant subject from an Indian University, 
or an equivalent degree from an accredited foreign university. 

 

ii. Besides  fulfilling  the  above  qualifications,  the  candidate  should  have 
cleared the National Eligibility Test (NET) conducted by the UGC, CSIR 
or similar test accredited by the UGC like SLET/SET. 
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iii. Holders  of  Ph.D.  degree  as  on  the  date  of  Notification  of  these 
Regulations, along with those candidates who are awarded a Ph.D. degree 
through a process of  admission, registration, course work and external 
evaluation as laid down in the UGC (Minimum Standards and Procedures 
for award of M.Phil /Ph.D Degree), Regulations, 2009 and so adopted by 
the university, shall be exempted from NET/SLET/SET. 

 

iv. NET/SLET/SET shall also not be required for such Masters Programmes 
in disciplines  for which NET/SLET/SET is not conducted subject to the 
conditions stipulated in these Regulations in clause.3.3.3. 

 

4.4.2.  MUSIC,  PERFORMING  ARTS,  VISUAL  ARTS  AND  OTHER 
TRADITIONAL INDIAN ART FORMS LIKE SCULPTURE ETC ., 

 

4.4.3.  MUSIC AND DANCE DISCIPLINE : 
 

1. ASSISTANT PROFESSOR: 
 

Good academic record with at least 55% of the marks, or an equivalent 
grade to that of 55% wherever grading system is practiced at the Master’s 
degree  level,  in  the  relevant  subject  or  an  equivalent  degree  from  an 
Indian/Foreign University. 

 

Besides fulfilling the above qualifications, candidates should have cleared 
the National  Eligibility test (NET/SLET/SET) conducted by the UGC, 
CSIR, or similar test accredited by the UGC. 

 

‘OR’  
 

A  traditional   and   a   professional   artist   with   highly   commendable 
professional achievement in the concerned subject, who should have: 

 

1. Studied   under   noted/reputed   traditional   masters   and   has   thorough 
knowledge to explain the subject concerned. 

 

2. B high grade artist of AIR/TV. 
 

3. Ability to  explain  the  logical  reasoning  of  the  subject  concerned  and 
adequate knowledge to teach theory with illustrations in that discipline. 

 

2. ASSOCIATE PROFESSOR: 
 

Good academic record with doctoral degree, with performing ability of 
high professional standard. 

 

Five years of experience of teaching and/or research excluding the period 
spent for obtaining the research degree. 

 

Has  made  significant  contributions  to  the  knowledge  in  the  subject 
concerned as evidenced by quality of publications. 

 

Contribution to educational innovation such as designing of new courses 
and/or curricula and/or outstanding performing achievement in the field of 
specialization. 

 

 
 

1. ‘A’ grade artist of AIR/TV; 

 

‘OR’  

 

2. Eight  years  of  outstanding  performing  achievements  in  the  field  of 
specialization. 

 

3. Experience in designing of new courses and /or curricula. 
 

4. Participation in Seminars/Conferences in reputed institutions. 
 

5. Ability to  explain  the  logical  reasoning  of  the  subject  concerned  and 
adequate knowledge to teach theory with illustrations in that discipline. 
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